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About me

With over 15 years of teaching experience and a strong academic foundation, I serve as Professor at
the National Defence University, Pakistan. I am an HEC-approved supervisor specializing in
leadership, strategy, and human resource management. My professional background includes more
than six years of industry experience in the United Kingdom, where I worked with leading
organizations such as Shell UK and ASDA. Additionally, 1 have led executive and professional
training programs for public and private sector organizations in Pakistan. This integrated
academic and industry experience informs my teaching, research, and scholarly contributions in
management sciences.
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TEACHING EXPERIENCE
Full Time Employment

Professor, Finance & Strategic Management Aug 2026 To Date
Leadership and Management Studies Department,
National Defence University, Islamabad, Pakistan

Associate Professor, Finance & Strategic Management Aug 2023 - Aug 2026

Leadership and Management Studies Department,
National Defence University, Islamabad, Pakistan

Assistant Professor Aug 2018 - Aug 2023

Leadership and Management Studies Department,
National Defence University, Islamabad, Pakistan

Lecturer Aug 2011 - Aug 2018

Leadership and Management Studies Department,
National Defence University, Islamabad, Pakistan

PROFESSIONAL APPOINTMENT

Operations Assistant 2005 - 2006
Shell UK Limited hick stead, London (UK)

Assistant Manager 2006 - 2007
Blue Mental (UK)

EDUCATION

PhD — Finance & Strategic Management 2017

Leadership and Management Studies Department,
National Defence University, Islamabad, Pakistan.

MBA - Finance 2009

Staffordshire University (UK)

BBA (Hons) 2007

University of Greenwich, London (UK)

TEACHING PROFILE

Over the last 13 years, I have been consistently teaching at the undergraduate, graduate, and doctoral
levels. Core subjects | have taught include Strategic Management, Financial Accounting, Financial
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Management, Human Resource Management, Entreprenecurship, and Services Marketing.

ADMINISTRATIVE POSITIONS

During my employment in academia, I have worked under different academic and administrative titles
which includes

Member of Board of Studies at a department of Leadership and Management Studies (LMS),
National Defence University, Islamabad.

Member of Board of Faculty of Faculty of Contemporary Studies (FCS), National Defence
University, Islamabad.

Member of Unfair Means Committee, National Defence University, Islamabad.

Member of Finance and Planning Committee, National Defence University, Islamabad.

External examiner for M.Phil and Ph.D aspirants at;

»  Shaheed Zulfikar Ali Bhutto Institute of Science and Technology — (SZABIST), Islamabad

o International Islamic University, Islamabad

» Igra University, Islamabad

Assistant Focal Person for the 1st Annual National Harmony Workshop held from 22" to 26th May
2017, with a budget of 3 million PKR.

Assistant Focal Person for the 2nd Annual National Harmony Workshop held from 18th to 22nd
March 2019, with a budget of 3 million PKR.

Conference Chair at 22" International Research conference 2023 conducted at SZABIST,
Islamabad. The theme of the conference was “People, Planet, Prosperity: SDGs from Lens of
Business & Innovation.”
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Papers, 2(11), 1-22. Retrieved from https://issrapapers.ndu.edu.pk/site/article/view/24
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Studies, 6(2), 49—64. Retrieved from https://jcs.ndu.edu.pk/site/article/view/76

21. Rana, M., Iftikhar, U., Gul Abbasi, S., & Abbas, M. (2018). The role of organizational justice to
develop organizational citizenship behavior: moderating effect of Islamic work ethics. Amazonia
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CONFERENCE PAPERS"

1. Dr. Umer Iftikhar., (2024). New Approach to Sustainable Organizational Performance by
Building Artificial Intelligence Capabilities: Moderating and Mediating Role of Industry
Dynamism and Open Innovation, Brunel University London, July 8-9, 2024.

EDITORIAL POSITIONS
e Reviewer of Foundation University Journal of Business and Economics.

RESEARCH SUPERVISION

e PhD DISSERTATION
5 ongoing research supervisees

e MS-THESES (17)
Successfully supervised 20 MPhil students

TRAINING AND DEVELOPMENT

e International training provided to the Srilankan Officers on Strategic issues bureaucracy:
implementation framework in 2023.

e Training organized by Faculty of Contemporary Studies on HR provided to senior civil and
corporate members

e Public Finance training provided to the senior employees of Benazir Income Support
Programme in 2022.

e International and national training provided to the employees of ECO Postal Staff College,
Islamabad in 2017.
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